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ARTICLE 1. RECOGNITION

1.1 The County agrees to recognize the Union as the sole collective bargaining agent for al employees
covered by this Agreement. Such employees shdl be those employed in the classifications covered by
this Agreement, including supplements and addenda and riders thereto and letters of understanding
between the County and the Union or by order of the Public Employment Relations Commission.

1.2 Temporary employees. The County may employ temporary employees on a short-term basis.
A temporary employee will not be used to fill aregular, budgeted position and normaly will not be
employed in the Medica Examiner’ s Office more than 1040 hoursin any calendar year unless extended
with the mutua agreement of the Union and the County. Temporary employees are excluded from this
bargaining unit and not covered by this Agreement.
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ARTICLE 2. SCOPE OF AGREEMENT

2.1 Matters not specificaly addressed by this Agreement shal be governed by County policy. The
Union waivesiits right to bargain under RCW 41.56 with respect to dl such matters.

2.2 Savings Clause. Should any article, section or portion of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, or any adminisirative agency having jurisdiction
over the subject matter, such decision shdl apply only to the specific article, section, or portion thereof
directly specified in the decison. Upon the issuance of any such decison, the parties agree immediately
to negotiate a subgtitute, if possible, for the invalidated article, section, or portion thereof. All other
portions of this Agreement, and the Agreement as awhole, shdl continue without interruption for the
term hereof.
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ARTICLE 3. UNION SECURITY

3.1 The County agreesthat al employeeswho are, or who become membersin good standing in the
Union on or after the effective date of this Agreement, shal maintain their membership in good standing
intheUnion. All new employees heregfter employed shall, within thirty (30) days from their first dete
of hire, or within thirty (30) days from the effective date of this Agreement, whichever islater, become
and remain membersin good standing in the Union. Tender of the Union's periodic dues and initiation
fees uniformly required as a condition of acquiring or retaining such membership shal, for the purposes
of this Section, be consdered membership in the Union.

3.2 The Union shdl advise the County in writing the amount of its initiation fees and monthly dues as
duly adopted by its members. The County with the written consent of the employees, shal deduct from
the monthly pay of each employee covered by this Agreement such fee or dues for the preceding month
and remit the amount monthly to the Union. The County will aso recognize assgnment forms bearing
the sgnature of the employee and showing the amount of the assgnment. The assgnment by itsterms
must be irrevocable for the life of this contract.

3.3 Fair share and religious tenets exception. As an aternative, employees who are not members of
the Union shdl pay afar share fee to the Union for collective bargaining and contract administration
services rendered by the Union as exclusive representative of employees covered by this Agreement.
Such fair share payments shal be deducted from the earnings of non-members and remitted to the
Union.

3.3.1 Theamount of thefair share fee shdl not include any contributions related to the election
or support of any candidate for political office or for any member-only benefit. Employeeswho
elect not to join the Union and oppose the fair share fee based on bona fide religious tenets or
teachings shdl pay an amount equd to the fair share fee to a non-religious charitable
organization mutualy agreesble to the employee and the Union.

3.3.2 The Union shdl bear the full responghility for natification to fair share payers of the
amount of the fee and the basisfor its cacuation, apped avenues available to them and
procedures for escrow trestment of the funds during any dispute relating to fair share payments.

3.3.3 The Union shdl, each year during the term of this Agreement, submit alist of employees
covered by this Agreement who are fair share payers and the amount of the fair share fee.

3.3.4 The Union further agrees to indemnify and hold harmless the County, its officers, agents
and employees, from and againgt any and dl clams, demands, actions and other forms of
ligbility, monetary or otherwise, arising from the application and enforcement of this Section.
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3.4 In the event an employee member of the Union falls to maintain hisher membership or fair share
payment to the Union, the Union will notify the County in writing through the Human Resources
Department of such employeeg's delinquency. The County agrees to give notice to the employee within
five (5) working days that hisher employment status with the County isin jeopardy and that failure to
meet higher membership obligation within thirty (30) caendar days from the date such notice is received
will result in termination. The Union will natify the County in writing of the fallure of any employee to
comply with any of the gpplicable provisons of thisArticle. If compliance is not attained within the
aforementioned ten (10) days, the County shdl terminate the employee.

3.5 The County and the Union agree to develop a mutualy agreeable dues deduction assgnment forms
for authorization of payments to the Union by payroll deduction. The County will deduct such dues
from the wages of the employees and forward them to the Union each month.
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ARTICLE 4. UNION RIGHTSAND REPRESENTATIVES

4.1 The Union Representatives shdl have the right to contact employees at work regarding matters
affecting this Agreement provided such activity does not interfere with or disrupt operation of the
Medica Examiner’s Office.

4.2 Notification of Representatives. The Union shdl inform the County in writing of the names of
its officers, and stewards who are authorized to represent the Union, this information shal be kept up-
to-date at al times. Only persons so designated will be accepted by the County as representatives of
the Union.

4.3 Union Business during Work Hours. Solicitation of Union membership, collection or checking
of dues, Union meetings or other activities relating to the internd business of the Union will not be
conducted during working hours. Work hours shall not be used by officers, employees or busness
representatives to conduct Union business or to promote Union affairs other than stated above. Except
as specificdly provided elsewhere in this Agreement, this prohibition shall extend to dl County-owned
equipment and fadilitiesinduding mall distribution systems, voice and eectronic mail, persona
computers and computer software.

4.4 Release Time. Employee officers of the Union or stewards shdl be alowed reasonable release
time without loss of pay for the purposes of meetings with the County for collective bargaining,
grievance meetings or disciplinary hearings. Not more than one on-duty employee will be permitted a
sad meetings unless specifically agreed otherwise by the parties. Nothing in this Agreement shall be
construed to require employees to receive compensation from the County for representation activities
occurring outside of the employee's regularly scheduled work hours or for such time to be counted as
time worked for overtime caculation.
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ARTICLE 5. STRIKESAND LOCKOUTS

5.1 The County and the Union agree that the public interest requires the efficient and uninterrupted
performance of al County services and to this end pledge their best effortsto avoid or diminate any
conduct contrary to this objective. During the term of this Agreement, the Union and/or the employees
covered by this Agreement shall not cause or engage in any work stoppage, strikes, dowdown or other
interference with County functions, nor shdl the County indtitute alockout.

5.2 Inthe event that a strike, boycott, dowdown, mass sick call, work stoppage or other interruption

of work occurs during the life of this Agreement, the County shdl natify the Union of the existence of
such activity and request information from the Union as to whether or not the activity has been
authorized. The Union, after immediately responding to the County's request, will then proceed to make
every reasonable effort to terminate the work interruption activity and induce the employees concerned
to return to work or discontinue the prohibited activity. Employees shdl not earn any benefits or wages
whatsoever while they are engaged in such actions. In addition, employees who engage in or encourage
such actions shdl be subject to discipline and discharge and the only metter related to such action which
may be subject to apped is the question of whether or not the employee engaged in such activity. Inthe
event of violation of this provision, the County shdl be entitled to recovery of damages and expenses
incurred by the violation.

5.3 Inthe event the Union fails to discharge its duties under this Article, the County shdl be entitled to

recover from the Union any losses incurred as aresult of activity in violaion of thisArticle. In the event
the County engages in alockout in violaion of this Article, employees so locked out shall be entitled to
be made whole for al wages, benefits and rights lost as a result of such lockout.
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ARTICLE 6. HOURSAND COVERAGE

6.1 Coverage. The parties agree that the Clark County Medical Examiner’s must provide 24 hour, 7
day serviceto the citizens of Clark County. On that basis the dternative program of wages, hours and
leave benefits described herein will be provided to all employees classfied as Medicd Examiner
Investigators. The parties agree that through this unique program, the Investigators shall be paid on a
sdaried basis.

6.2 Work schedules.

6.2.1 Medica Examiner Investigators work shifts of two days on, four off (or 48 hours on
followed by 96 off) in asix day work period. During an Investigator’ s two day shift, the
Investigator must report to the office each day and may be required to maintain regular office
hours beginning at 8:00 am and ending at 5:00 pm as directed by the Medical Examiner or
designee During the balance of the 48-hour shift, the investigator will be on standby and
available for cdl out. The on-duty Investigator is required to be responsive (generdly within 15
minutes, unless prevented from so doing by circumstances beyond their immediate control) to
the County-issued pager and/or cdl phone. Compensation for cal outs isincluded in the base
monthly sdlary as described in Section 8.3.

6.2.1.1 This schedule equatesto 121.6 regularly scheduled 24-hour shifts per year per
Investigator.

6.2.1.2 Relief coverage. All absences from scheduled duty are contingent upon the
employee making arrangements for relief coverage by another Investigator. As used
herein, absences include time off for vacation, persona business, training and
conferences and other such purposes. Investigators may trade additiond shifts
provided such trade would not unduly interfere with the operations of the Medica
Examiner’s Office. The Investigators will obtain clearance from the Medical Examiner
or designee of any such trades (except in emergency Stuations) however the Medica
Examiner’ s Office bears no responsibility for management of shift trade arrangements or
resolution of disputes concerning relief shifts owed between Investigators.

6.2.1.3 Sick L eave. Investigators shal be respongble for obtaining relief coverage for
al sck leave absences that are known in advance -- medica gppointments, scheduled
surgery, family care needs and the like. Whenever possible, these activities should be
scheduled on the employeg's days off. Investigators shdl attempt to arrange coverage
for unscheduled absences due to illness or injury and the Medica Examiner’ s Office
may require Investigators to work in place of an absent ill/injured Investigetor.
Required relief shifts shal be digtributed as evenly as possible between Investigators
over the course of ayear, however the Medica Examiner’s Office bears no
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respongbility for management of shift trade arrangements or resolution of disputes
concerning relief shifts owed between Investigators.

6.2.1.4 Invedtigators providing approved relief coverage for an Investigator’ s approved
work absence that exceeds ten (10) cdendar days due to illness, injury or termination
shall be compensated at their hourly rate for actual hours worked. The count of
“calendar days’ begnswith the first full caendar day absent from scheduled work. For
purposes of this Section, a“calendar day” begins at 5:00 pm and ends at 5:00 pm the

following day.

6.2.1.5. Emergency duty. The Medica Examiner’s Office may require Investigators
to respond or remain on duty to handle emergency Situations.

6.2.1.6 Time Reporting. For payroll reporting purposes, Investigators shdl report
only hours engaged in active working activity -- office hours and call outs. Records of
scheduled shifts and standby hours shdl be maintained in the Medica Examiner’s
Office. Except as otherwise provided in this Agreement, Investigators shdl continue to
be paid on asdaried basis. Invedtigators shal be compensated at one and one-hdf (1-
1/2) timesther “regular hourly” rate (as specified in Exhibit A) for hours engaged in
active work activity in excess of forty (40) in awork week.

6.2.2 Autopsy Assgtants shdl be scheduled to provide coverage for office and morgue
sarvices. Autopsy Assistantswill be compensated at one and one-hdf (1-1/2) times ther
regular hourly rate of pay for hours worked in excess of forty (40) in awork week.

6.2.2.1 The Medicd Examiner’s Office may require Autopsy Assistants to respond or
remain on duty as needed.

6.2.2.2 Autopsy Assstants may trade additional shifts provided such trade would not
unduly interfere with the operations of the Medica Examiner’s Office. The Autopsy
Assgants will obtain clearance from the Medica Examiner or designee of any such
trades (except in emergency Stuations) however the Medica Examiner’s Office bears
no responsibility for management of shift trade arrangements or resolution of disputes
concerning relief shifts owed between Autopsy Assstants. Shift trades can not result in
overtime compensation without management approval.

6.2.3 Stand-by Pay. Autopsy Assistants assigned to stand-by duty shal be compensated at
the rate of $2.25 per hour for each hour on stand-by. Stand-by duty assgnments are defined
as arequirement to remain accessible, available and ready to report to work, and employees
are required to report to work immediately or as directed.
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6.3 Overtime Calculation. For purposes of calculaing overtime for Investigators and Autopsy
Assgants, the work week begins at 5:00 pm Sunday and ends at 5:00 pm Sunday. All overtime must
be authorized by the Medical Examiner, or designee, prior to being worked. Overtime will be paid to
the nearest quarter hour.

6.4 Autopsy Assistant Coverage. Investigators who are on duty Monday through Friday, exclusve
of holidays, shdl only provide autopsy assistance after al off-duty autopsy assistants and investigators
have been offered the opportunity to work.

6.5 Work Schedule M odification. The County will meet and discuss long-term changes to work
schedules with the Union. Employees shall be granted awritten, Sixty-day notice prior to the
implementation of any permanent changes to work schedules unless mutudly agreed otherwise

6.6 Mealsand breaks. The observation of any breaks or med periods will not interfere with the
functions of the Medica Examiner’s Office.
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ARTICLE 7. VACATION AND HOLIDAYS
7.1 Application to Medical Examiner Investigators.

7.1.1 Dueto the unique scheduling consderations for Medical Examiner Investigators,
holidays shdl not be observed. Investigators shdl be regularly scheduled for duty on any/al
holidays recognized at the federd, state or local level. Compensation for holidays shall be
limited to that provided by Section 7.1.3.1 below.

7.1.2 Inview of the unique relief coverage requirements, Investigators are not digible for
traditiona paid vacation accrua and shal be compensated as provided in Section 7.1.3.2.
However, dl Investigators shal be entitled to a minimum of two consecutive 48-hour shifts off
(12 cdendar days) annudly. All time off must be arranged in advance with the Medica
Examiner or designee and relief coverage must be obtained. The Medica Examiner or designee
shdl ensure employees the ability to schedule this time off and may require other Investigatorsto
work to meet this requirement if none are available on a voluntary basis. All additiond time off
shdl be arranged through voluntary shift trades.

7.1.3 Compensgtion in lieu of vacation and holiday leave. The sdary range in Exhibit A reflects
the inclusion of additionad compensation in lieu of vacation or holiday leave benefits, based on
the following agreements

7.1.3.1Inlieu of holiday compensation, Investigators shdl receive an additional 5.39%
of base pay reflecting the percent of holiday versus scheduled hours (112/2080) of a
conventiona schedule employee.

7.1.3.2 Inlieu of vacation leave, Investigators with less than ten years service sl
receive an additiond 3.85% of base pay, reflecting the value of two weeks of paid
vacation (2/52). After rounding, said additiona total compensation shal equal 9.2% of
base pay. In order to reflect increases in vacation accrud, Investigators shal receive an
increase in pay beyond the seventh step at ten (10), fifteen (15), and twenty (20) years
of sarvice. Each additiona week of vacation is vaued a 1.925% of base pay as
illugtrated in Exhibit A. Though granted at these five-year increments, the increases
equate to the equivalent of three weeks vacation at ten years, four weeks vacation at
fifteen years and five weeks vacation at twenty years.

7.2 Autopsy Assistants. Vacation, holiday and sick leave provisons for employeesin this
classification shdl be consistent with those provided to the non-represented, non-management group
(M3) as defined in the County Policy Manudl.

Medica Examiner’s Unit Agreement
January 1, 2007 through December 31, 2009 Page 10



ARTICLE 8. COMPENSATION

8.1 The sdary schedule for classficationsin the Union is shown at Exhibit A and is implemented based
on the understandings listed below.

8.2 Step Placement and Increases. Employees shal normaly be hired at the first ep and shdl be
eigible for step increases after twelve months a each step in the range. Unpaid leaves of fifteen (15)
days or more shdl result in an adjustment to the digibility date for the next step increase. Employees
whose digibility dete fals between the firgt and the fifteenth of the month shall be digible on the first day
of the month. Employees whose digibility dete fals after the fifteenth of the month shdl be digible on
the first day of the following month. Employees with January step dates as of the effective date of this
Agreement will retain that step date until a change in position or status warrants a change to the twelve-
month schedule noted above. Step increases may be denied or delayed based on unsatisfactory job
performance or misconduct.

8.3 Hourly Rates.

8.3.1 For such purposes as are specificaly defined in this Agreement, the tablelocated in
Exhibit A of hourly and standby ratesis agreed to. The rates are calculated based on the
assumption that 2/3rds of an Investigators annual base sdary isintended as compensation for
regular and call-out hours and that 1/3rd of annud pay is intended as compensation for standby
hours as specified in Section 6.2.1. Rates are aso based on an approximation of two (2) cal
out hours per shift.

8.3.2 Autopsy Assstants covered by this Agreement shal be paid on an hourly basis. The
hourly sdlary for Autopsy Assgtant shal be as specified in Exhibit A of this Agreement.

8.4 Disaster Pay.

8.4.1 Should adisaster situation occur such that the Medica Examiner requires Investigators to
respond or remain on duty in excess of 96 hours within aregular six (6) day work cycle,
Investigators shal be digible for additiona compensation as provided heren.

8.4.1.1 Additional compensation shal begin with the 97th hour of disaster duty.

8.4.1.2 Compensation during disaster duty extending beyond the 97th hour shal be
paid at the hourly rate as shown on Exhibit A for work time or standby time as
gpplicable. Overtime pay may apply under the provisions of Section 6.2.1.6.

8.4.2 Extrahours beyond the regularly schedule work days for Autopsy Assstants shdl be
paid as specified in Section 6.2.2 at the time and one-half rate for al hours worked.
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8.5 Autopsy Pay. Invegtigators who are offered and accept specia autopsy assistance duty on a
regularly scheduled day off, shdl be compensated at the rate of $125 per autopsy. Investigators who
are on duty on a Saturday, Sunday or holiday will be paid at the rate of $125.00 for each autopsy for
which they provide assstance in excess of one (1) each work day.

8.6 Maintaining Licenses. The County shall continue to cover the cost of one Investigator’ s-funerd
director and embamer’s license, until or unless the state ceases to require the County to handle
deceased indigent individuds

8.7 Required Training. Bargaining unit employees are required to attend periodic and annud training
related to work place safety, such as blood- borne pathogens, accident prevention and others. When
these required training sessions fal on an employee’ sregularly scheduled day off, they shall be paid at
the “hourly rate for regular work” as defined in Exhibit A of the agreement for the actud hours of the
traning.

When Investigators attend training required to achieve and maintain the American Board of Medicolegdl
Degth Investigators Registry Certification (ABMDI) or other pre-approved, job related training they
may be paid for classroom hours as specified in the course description &t the “hourly rate for regular
work” for up to eight hours per day. The County will bear the cost of one gpplication fee, one
examination fee and the annual maintenance cost of ABMDI Registry Certification during the
employment of an Investigator. Investigators will be respongible for the tracking and submission of al
application materids to maintain County required ABMDI Registry Certification. Newly hired
Investigators are required to attain ABMDI Regigtry Certification within eighteen (18) months of
completion of Medicolegal Death Investigation Course or date-of-hire whichever islater.

8.7.1 Optional Board Certification. The County will bear the cost of one gpplication fee,
one examination fee and the annual maintenance fee of ABMDI Board Certification Fellow during the
employment of an Investigator. Upon presenting evidence of successful completion of certification at this
leve, the County will authorize payment of $300.00 for the initia certification and $300.00 for each
subsequent calendar year that certification is maintained.

The approval of the Medical Examiner or designee isrequired for dl training attended by employees,
where the training expenses are funded by the County, and such gpprova is contingent upon the job-
relatedness of the training, budget availability, and ability to cover the work during absences.
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ARTICLE 9. INSURANCE

9.1. The Union will continue to accept decisions regarding healthcare expenditures, plans and carriers
for medica and denta insurances for 2007, 2008 and 2009 made by the County’ s Multi- Party
Hesdlthcare Committee. The Medical Examiner’s Unit may, a the members' option, participate in the
Committee as voting members or observers.

The County has agreed to provide the following financid funding increases over 2006 funding for
hedlthcare benefits. These will initiate from the 2006 budget of $922.46 per employee per month as
shown in the table below:

*  Year 2007: +8.0% ($996.26 per employee per month)
*  Year 2008: +9.0% ($1,085.92 per employee per month)
*  Year 2009: +10.0% ($1,194.51 per employee per month)

9.2 The County agrees to make available to digible employees and their dependents one
medica/dentd plan. An employee may not be insured smultaneoudly as both an employeeand asa
dependent and only one employee may insure dependents.

9.2.1 Employees shdl be digible for medica insurance effective the firg of the month following
date of hire or firgt of the month following date enrollment forms are received by Human
Resources/Benefits Department. Coverage will terminate at the end of the last day of the month
in which employment ends.

9.2.2 Dentd coverage will begin thefirg of the month following ninety (90) days of
employment. Coverage will terminate a the end of the last day of the month in which
employment ends.

9.2.3 Regular part-time employees whose budgeted regular schedule calls for thirty (30) hours
per week (.75 FTE) or more shdl be digible for the full County contribution. For regular part-
time employees in positions budgeted at one-haf up to three quarter Full Time Equivaency (.5
to .749 FTE) the County shall pay seventy percent (70%) of the County’s contribution for the
highest cogt plans for 2007 with the employee contributing the bal ance based upon employees
plan of choice. The Hedthcare Committee shdl have the respongibility to determine the
appropriate pro-ration for 2008 and 2009. Temporary increasesin work hourswill not result in
an increase in benefits available or employer contribution, unless the increase in hours continues
for three consecutive months or more.

9.2.4 Eligible dependents include lega spouse and dependent children up to age 19 or until age
23 if afull-time student at an accredited school.
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9.25 Beginning in calendar year 2005, the County will make available medical and dental
insurance coverage for the digible employee' s domestic partner subject to required tax
regulaions relevant to this benefit. To access this benefit the employee must have a completed
Affidavit of Domegtic Partnership on file in the HR-Benefits Department.

9.3 Carrier and Coverage Changes. The County retains the exclusiveright to sdlect the plans and
cariers (or to develop and implement a sdf-insurance plan) for medicd, dentd, life or other insurance
plans provided that the successor plan(s) shdl provide substantialy equal or better coverage than the
exiging plans

9.4 Open Enrollment. The County agrees to provide annua open enrollment periods annudly
and/or beginning not less than thirty (30) days prior to any change in medica coverage. Such open
enrollment periods shdl be not less than two (2) weeks in duration.

9.5 Lifelnsurance. The County shdl provide each employee a group term life insurance policy
including accidental death and dismemberment coverage in the amount of $20,000. Employee and/or
dependent coverage shal be made available for employee purchase.

9.5.1 The County shdl continue to make available through payroll deduction voluntary
supplementa and dependent life insurance to employees, subject to individua evidence of
insurability at such premium rates as are established by the carriers. The County will make
every effort to negotiate the most effective rates.

9.6 Continuation of Benefits.

9.6.1 Pursuant to federa law, employees and/or dependents who lose group hedlth care
coverage are eligible to continue participation in the group hedth plan for the time periods as
defined in the law. The affected employee and/or dependent is responsible for the cost of the
coverage plus an adminidrative fee.

9.6.2 County provided hedlth benefits will continue during an unpaid family and medica leave
or accident or illness covered by Workers Compensation at the same level and under the same
conditions as if the employee had continued to work. If the employee chooses not to return to
work following an gpproved family and medica leave for reasons other than a continued serious
hedlth condition, the employee will be required to reimburse the County the amount if paid for
the employee's hedth insurance premiums.

9.6.3 Highility for insurance coverage for medica and dentd insurance during other unpaid
leaves will be in accordance with the federal COBRA program. Employees are not digible for
other insurance coverage during unpaid leaves of absence.

9.7 Disability Insurance. In light of the relief coverage requirements for Investigators and in lieu of
conventiond sck leave, the County will continue Investigators at full slary during the first 60 calendar
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days of absence duetoillnessor injury. In addition, the County will continue the current long term
disability insurance policy providing for pay continuation of 60% of sdary with asixty (60) day
elimination period and such other provisons as are provided by the plan document. Such program may
be provided on an insured or uninsured basis a the County's discretion and is subject to the terms and
conditions of the agreement between the County and the carrier.

9.8 Liability Insurance. During the term of this Agreement, the County shal defend and indemnify
employees againg dlegations arisng from al acts or omissons occurring within the scope of the duties
and responghilities of the employee's employment. The County need not indemnify and defend the
employee for any dishonest, fraudulent, crimina or madicious act or for any suit brought againg the
employee by or on berdf of the County.
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ARTICLE 10. UNIFORMSAND EQUIPMENT

10.1 Employees must adhere to adress code as a condition of their employment. During the course of
their work they are exposed to various elements which can spot, stain or destroy a garment. Therefore,
the County shdl provide a clothing cleaning alowance of $200.00 to Investigetors. This alowance will
be paid in equa quarterly payments each year and is subject to IRS rules regarding taxability of cleaning
and clothing dlowances. In addition, the County shdl issue the following clothing based upon job
classfication - this provison is aso subject to IRS rules regarding taxability of the County providing
clothing/uniforms to be worn in the course of employment:

Autopsy Assigtants
Will beissued up to two (2) shirts, either short or long deeve — style to be determined by the
County.
Will beissued up to two (2) pairs of pants— style to be determined by the County.

Medicd Examiner Investigetors
- Will beissued up to two (2) short deeve shirts— style to be determined by the County.
Will beissued up to two (2) long deeve shirts— style to be determined by the County.
Will beissued up to two (2) pair of pants— style to be determined by the County.
Will be issued one (1) outerwear jacket, one (1) windbreaker and one (1) basebd | style hat —
gyle to be determined by the County.

Replacement of clothing will occur annually if needed. The County will consder requests to replace
County issued clothing damaged or destroyed beyond normal wear and tear while on duty while on
duty, subject to demonstrated need.

10.2 All employees required by the County to use therr private cars for officia business, as directed by
the County, shdl be compensated at the current IRS mileage rate. Maximum use shall be made by
employees of County-owned vehiclesin order to avoid use of employees cars. Compensation shdl not
be made for employees traveling from home to work and return.

10.2.1 The practice of dlowing the on-cal Medica Examiner Investigator to take a work
vehicle home shdl continue so long as the investigator resdes within Clark County (exceptions
will be considered by the Medica Examiner or hisher designee on a case by case basis), and
work schedules and the number of vehicles available dlow. No other employees may take
work vehicles home without the specific permission of the Medica Examiner or designee.

10.3 The County will consder requests to replace County and persond equipment and clothing
damaged or destroyed beyond normal wear and tear while on duty, subject to its policies and
standards.
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ARTICLE 11. SENIORITY
11.1 Except as otherwise defined in this Agreement, Seniority shall be defined as follows:

11.1.1 Seniority isdetermined by the length of an employee's continuous active employment
within a class for the purposes of step increases.

11.1.2 Seniority isdetermined by the length of an employee's continuous active employment
with the County for purposes of retirement digibility and layoff.

11.2 The County will provide the Union one copy of the seniority list each year upon request.
11.3 Except as provided under the definition of re-employment, an employee shdl lose dl seniority in
the event of termination for just cause or voluntary resgnation. Employees sl maintain, but not
accrue, seniority during leaves of absence of 15 days or more. Employees shdl continue to accrue
seniority during the following:

11.3.1 Military, US Public Hedlth and Peace Corps Leave

11.3.2 Indudtrid injury leave

11.3.3 Medica leaves of absence not to exceed 3 months

11.3.4 Leave without pay of less than fifteen (15) days
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ARTICLE 12. LAYOFFS AND RECALL

12.1 The Medicd Examiner's Office may layoff any employee in the department whenever such action
results from shortage of work or funds, the abalition of a position because of changesin organization,
budget adjustments directed by the Board or other reasons outside the employer’s control of a non
disciplinary nature; however, no regular or probationary employee sl be laid off while there are
temporary or provisond employees serving in the class for which the regular or probationary employee
iseligible and avallable.

12.2 Layoff and recdl of probationary or regular employees shall be based on seniority. However,
Seniority may be bypassed as necessary to ensure that remaining or returning employees are qudified to
hold the position(s).

12.3 The name of regular employees who are laid off or displaced under this Article will be placed on
the recdll list for the classfication previoudy occupied in inverse order of layoff. Therecal list will
remain in effect for a period of one (1) year, until the employee requests that hisher name be removed
from theligt, or until the employee declines re-employment in the classfication from which he/she was
laid off, whichever is sooner. Under no circumstances shdl the County hire from the open market while
employees on therecdl list qudified to perform the duties of the vacant position are ready, willing and
able to be re-employed. The County shdl notify an employee on the recall list of higher recal to work
by certified mail to the employee'slast known address. The employee shdl respond in writing within
seven (7) days of receipt of such notification or forfelt hisher right to recal under this Article.

12.4 Employees who will be separated from County service shdl be provided aminimum of twenty
(20) working days notice or pay in lieu of notice (one day’s pay for each day of notice below twenty).

12.5 The County shdl pay alad off employeg's medica and dentd insurance premiums through the
end of the month succeeding the month in which layoff occurs.
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ARTICLE 13. DISCIPLINE/DISCHARGE
13.1 The parties agree that the County has the right to discipline employeesfor just cause.

13.1.1 Probationary Period. Thefirs twelve (12) months of employment following hire,
rehire or promotion shal condtitute the probationary period. Probationary employees may be
disciplined at any time during the probationary period without cause or recourse to the
grievance procedure.

13.2 Employees (other than those on initid probation or probation pursuant to rehire) shal not be
subject to disciplinary discharge without first being warned, in writing, that the objectionable conduct,
unless corrected, may lead to discharge; provided, that such prior written reprimand shall not be
required where the relevant circumstances indicate that immediate discharge or suspension is warranted.

13.3 Information in the employee's personnd file shal be made available to an authorized Union
Representative upon request.

13.4 Personnd Files.

13.4.1 Employees shal be provided copies of dl adverse materid to be included in their
personnd file and shall have the right to attach Satementsin rebuttal or explanation.

13.4.2 Written warnings placed in an employee's personne file shal be removed after two (2)
years provided that no other problems have occurred.

13.4.3 Employee personnd fileswill be maintained as confidentia records to the full extent
dlowed by law. Accessto the employee's personne file shdl be limited to the employee,
his’her authorized representative, officias of the County and Medica Examiner’s Office, and
such other persons or agencies as may be allowed under state and County laws and regulations.

13.5 If any employeeisgiven adirective by a supervisory officer, which he/she beievesto bein conflict
with any provisons of this Agreement, the employee shdl comply with the directive a thetime it is given
and thereafter exercise his’her right to grieve the matter. The employeg's compliance with such a
directive will not pregjudice the employees right to file a grievance, and his’her compliance will not affect
the resolution of the grievance.
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ARTICLE 14. GRIEVANCE PROCEDURE
14.1 Purpose and Scope.

14.1.1 The purpose of this Grievance Procedure is to establish effective machinery for thefair,
expeditious and orderly adjustment of grievances. Only matters involving the interpretation,
application, enforcement or aleged violation of the terms of this Agreement shall conditute a
grievance.

14.1.2 The parties agree that every effort should be made to resolve grievance informaly and to
Settle grievances a the lowest possible level. The grievant and/or the Union and the appropriate
County representative shall meet, if necessary, to attempt to resolve the grievance at any step.

14.1.3 A grievance may moveto any leve in the grievance procedure by written mutual agreement
of the parties.

14.2 Filing and Processing Requirements. A grievance may be brought under this procedure by
one or more aggrieved employees, with or without a Union representative; or by the Union asa class
grievance (heresfter described as "the grievant™). No grievance shdl be processed beyond Step 3
without Union concurrence and representation.

14.2.1 Disciplinary grievances shdl beinitidly submitted at Step 2. Grievances concerning
written warnings may not be processed beyond Step 2.

14.2.2 Class or dass action grievances of bargaining unit-wide application, shdl beinitidly
submitted at Step 2. Class grievances are those which would potentiadly have application to al
or mogt al employees covered by this Agreement.

14.2.3 A grievance must be submitted in writing, and be signed and dated and indicate the step
a whichitisbeng filed. Those not meeting the requirements of this Section shdl not be
congdered officidly filed or may not be moved to the next step until the missng information is
provided. Written grievances and responses must minimaly contain the following:

a. A daement of the grievance/response and the facts upon which it is based;

b. A gatement of the specific provison(s) of the Agreement thet is (are) the basis of the
grievance/response;

c. Themanner in which the provision is purported to have been violated, misapplied or
misinterpreted (or in which the provision supports the response);

d. Thedate or dates on which the aleged violation, misnterpretation or misgpplication
occurred; and

e. The specific remedy sought or offered.
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14.3 Timdines.

14.3.1 Thegrievant shdl present a grievance within ten (10) working days of its occurrence or
the date the grievant should have known of its occurrence, whichever islater. For purposes of
the Grievance Procedure section, working days are defined as Monday through Friday,
excluding holidays observed by the County.

14.3.2 A grievance or complaint not responded to by the appropriate County
representative within the time limits specified at any applicable lower step, may be moved to the
next step in the procedure.

14.3.3 Thetime limits prescribed herein may be waived or enlarged by mutual agreement, in
writing, by the aggrieved employee, or the Union in a class grievance, and the appropriate
County representative at each step. In particular, the time limits shal be extended by any period
of absence of the Medica Examiner and his’her designee which would inhibit the meeting from
taking place within thirty (30) days.

14.4 Steps.

14.4.1 Step 1. The employee and the Steward, or the employee individudly, shdl take up the
complaint with the Operations Manager. Thisis congdered the informal resolution step and
does not require the written eements discussed above.

14.4.2 Step 2. Inthe event the complaint is not satisfactorily settled through these informal
attempits, the employee and the Steward shall complete and sign a written complaint, mesting
the requirements specified in Section 14.2.3, and forward the grievance within ten (10) working
daysto the next step in the procedure, the Operations Manager and the Medical Examiner, or
hisher representative. The grievance shdl be considered and responded to  within ten (10)
working days.

14.4.3 Step 3. If the Union/grievant is not satisfied with the response they may within ten (10)
working days proceed with the next step, the grievance shdl be forwarded to the Human
Resources Director as the Board of County Commissioner's designee for labor relations unless
the matter is within the sole authority of the Medical Examiner. The Human Resources Director
shdl respond within ten (10) working days.

14.4.4 Step 4. If the Union/grievant is not satisfied with the response, the grievance shall be
moved to arbitration. The Union shal notify the County, in writing, of submisson to arbitration
within ten (10) working days after receipt of the County's written response in Step 3 above.
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14.5 The Union and the Human Resources Director shal endeavor to mutualy agree upon an
arbitrator. 1f amutually acceptable arbitrator cannot be determined, the party requesting arbitration
shdl request alist of seven (7) qudified neutrds from the Federd Mediation and Conciliation Service
(FMCS) who shdl be members of the Nationd Academy of Arbitrators. Each party shal have the right
to rglect one pand in its entirety and request that a new panel be submitted. Within ten (10) working
days after receipt of the lig, the parties shal dternatdy strike the names on the list, and the remaining
name shdl bethe arbitrator. The party requesting arbitration shal make the first strike.

14.6 Thedecison of the arbitrator shal be final and binding upon the parties hereto and the arbitrator's
fee shdl be borne by the losing party. The arbitrator shall not have the power to add to, subtract from,
or modify the provisons of this Agreement in arriving at a decison of the issue or issues presented, and
shdl confine hishher decision soldly to the interpretation, application, or enforcement of this Agreement.
The arbitrator shal confine him/hersdlf to the precise issues submitted for arbitration, and shdl have no
authority to determine any other issues not so submitted to him/her.

14.7 1t shdl be the intention of the partiesto settle dl differences between the County and the Union
through grievance machinery and arbitration in accordance with the provisons of this Agreemen.
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ARTICLE 15. SAFETY

The County and the Union recognize the need to maintain a safe work environment to ensure protection
of the hedlth and safety of employees aswell asthe generd public. All employees shdl, in the course of
their work, be respongible for utilizing appropriate standard precautions as outlined in the County and
Department policies and procedures, as currently exist or may be modified. The County will provide
notice to the Union prior to implementing any safety policies or procedures that may impact employee
working conditions.
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ARTICLE 16. DURATION

This Agreement shdl be in force and effect from the effective below date (except where otherwise
noted) to December 31, 2009 and shdl continue in effect from year to year theresfter unless either party
gives natice, in writing, & least ninety (90) days prior to any expiration or modification date of its desire
to terminate or modify such Agreement; provided, that in the event the Union serves written noticein
accordance with this Article, any strike or stoppage of work after any expiration or modification dete
shdl not be deemed in violation of any provisons of this Agreement, any other provisonsto the
contrary notwithstanding.

APPROVAL
This Agreement, entered into between Clark County and the Medical Examiner’s Office Unit was

formally signed and approved on the 27" day of February, 2007.

BOARD OF CLARK COUNTY COMMISSIONERS

Steven Stuart, Chair

M EDICAL EXAMINER’S OFFICE UNIT,
INTERNATIONAL LONGSHORE AND WAREHOUSE

CLARK COUNTY UNION, LOCAL 8

Dennis Wickham, MD Stuart Wilson, Chairman
County Medica Examiner Labor Relations Committee
Joseph G. Hertig, Negotiator Stacey A. Alford

Human Resources Manager Labor Relations Committee
Nikki Costa Anthony Lopez

Operations Manager Medica Examiner Investigator
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ChristinaMonks
Human Resources Representative
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EXHIBIT A

Salary Table
3.40% on January 1, 2007
Medical Examiner Step Step Step Step Step | Step Step 10 15 20
1 2 3 4 5 6 7 Years | Years | Years
Investigator Monthly 3515 | 3688 3838 | 4032 | 4232 | 4444 | 4481 | 4530 | 4654 | 4740
MEI Regular Hrly. 22.48 | 2359 | 2454 | 25.79 | 27.06 | 28.42 | 28.66 | 28.97 | 29.76 | 30.31
MEI Standby 8.22 8.64 8.98 | 9.42 9.89 | 10.39 | 10.47 | 10.59 | 10.87 | 11.07
Autopsy Assistant
Hourly | 17.58 | 18.45| 19.37 | 20.34 | 21.36 | 22.44 | 23.55
3.25% on January 1, 2008
Medical Examiner Step Step Step Step Step | Step Step 10 15 20
1 2 3 4 5 6 7 Years | Years | Years
Investigator Monthly 3629 | 3808 3963 | 4163 | 4370 | 4588 | 4627 | 4677 | 4805 | 4894
MEI Regular Hrly. 2321 | 24.35| 25.34 | 26.62 | 27.95 | 29.34 [ 29.59 | 29.91 [ 30.73 | 31.30
MEI Standby 8.49 8.92 9.27 9.73 | 10.21 | 10.73 | 10.81 | 10.93 | 11.22 | 11.43
Autopsy Assistant
Hourly | 18.15 | 19.05 | 20.00 | 21.00 | 22.05 [ 23.17 | 24.32
3.00% on January 1, 2009
Medical Examiner Step Step Step Step Step | Step Step 10 15 20
1 2 3 4 5 6 7 Years | Years | Years
Investigator Monthly 3738 | 3922 4082 | 4288 | 4501 | 4726 | 4766 | 4817 | 4949 [ 5041
MEI Regular Hrly. 2391 | 25.08 | 26.11| 27.42 | 28.78 | 30.22 | 30.48 | 30.81 [ 31.65 | 32.24
MEI Standby 8.74 9.19 9.55| 10.02 | 10.52 | 11.05| 11.13 | 11.26 | 11.56 | 11.77
Autopsy Assistant
Hourly | 18.69 | 19.62 | 20.60 | 21.63 | 22.71 [ 23.87 | 25.05

Note: Forthe MEI group the wage table reflects the following: All Step values through Step 7 have 2 weeks of

within the base salary. The following provides an explanation for how vacation/holidays impact monthly

vacation
salaries:
1.
2.
3.

January 1, 2007 through December 31, 2009

1.925% of Step 6 for one (1) additional week (to 3 weeks) of vacation at 10

years.

3.85%% of Step 7 for two (2) additional weeks (to 4 weeks) of vacation at 15

years.

5.775% of Step 7 for three (3) additional weeks (to 5 weeks) of vacation at 20
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years.

4. 0.385% of monthly base for each additional holiday (2 were added in 2007 to 14 total)
Note: Autopsy Assistants have the same holiday and vacation schedule as do M3 employees.
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