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ARTICLE 1. RECOGNITION

1.1 The County agrees to recognize the Union as tleecsdlective bargaining agent for all
employees covered by this Agreement. Such empdogleall be those employed in the
classifications covered by this Agreement, inclgdsapplements and addenda and riders thereto
and letters of understanding between the Countytfamtinion or by order of the Public
Employment Relations Commission.

1.2 Temporary employees The County may employ temporary employees dmoa-germ
basis. A temporary employee will not be usedlt@fregular, budgeted position and normally
will not be employed in the Medical Examiner’'s @#imore than 1040 hours in any calendar
year unless extended with the mutual agreemeteofynion and the County. Temporary
employees are excluded from this bargaining urdtrast covered by this Agreement.
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ARTICLE 2. SCOPE OF AGREEMENT

2.1 Matters not specifically addressed by this Agreetishall be governed by County policy.
The Union waives its right to bargain under RCW5&1with respect to all such matters.

2.2 Savings ClauseShould any article, section or portion of thisrégment be held unlawful
and unenforceable by any court of competent jutszh, or any administrative agency having
jurisdiction over the subject matter, such decisball apply only to the specific article, section,
or portion thereof directly specified in the dearsi Upon the issuance of any such decision, the
parties agree immediately to negotiate a substitup@ssible, for the invalidated article, section
or portion thereof. All other portions of this Aggiment, and the Agreement as a whole, shall
continue without interruption for the term hereof.
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ARTICLE 3. UNION SECURITY

3.1 The County agrees that all employees who arehorbecome members in good standing in
the Union on or after the effective date of thig@gment, shall maintain their membership in
good standing in the Union. All new employees ateg employed shall, within thirty (30) days
from their first date of hire, or within thirty (3@ays from the effective date of this Agreement,
whichever is later, become and remain membersaa gtanding in the Union. Tender of the
Union's periodic dues and initiation fees uniformeguired as a condition of acquiring or
retaining such membership shall, for the purpo$ési® Section, be considered membership in
the Union.

3.2 The Union shall advise the County in writing #maount of its initiation fees and monthly
dues as duly adopted by its members. The Courkythe written consent of the employees,
shall deduct from the monthly pay of each emplay@esred by this Agreement such fee or dues
for the preceding month and remit the amount m@rtththe Union. The County will also
recognize assignment forms bearing the signatutieeofmployee and showing the amount of
the assignment. The assignment by its terms naustdwocable for the life of this contract.

3.3 Fair share and religious tenets exceptiés an alternative, employees who are not members
of the Union shall pay a fair share fee to the Wrfar collective bargaining and contract
administration services rendered by the Union atusie representative of employees covered
by this Agreement. Such fair share payments $igatleducted from the earnings of non-
members and remitted to the Union.

3.3.1 The amount of the fair share fee shall nduide any contributions related to the
election or support of any candidate for politicHice or for any member-only benefit.
Employees who elect not to join the Union and oppbe fair share fee based on bona
fide religious tenets or teachings shall pay anuwamequal to the fair share fee to a non-
religious charitable organization mutually agreedblthe employee and the Union.

3.3.2 The Union shall bear the full responsibifday notification to fair share payers of
the amount of the fee and the basis for its calicuigappeal avenues available to them
and procedures for escrow treatment of the fundsiglany dispute relating to fair share
payments.

3.3.3 The Union shall, each year during the tefhis Agreement, submit a list of
employees covered by this Agreement who are farespayers and the amount of the
fair share fee.

3.3.4 The Union further agrees to indemnify antd iarmless the County, its officers,
agents and employees, from and against any acthatis, demands, actions and other
forms of liability, monetary or otherwise, arisifrgm the application and enforcement of
this Section.
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3.4 In the event an employee member of the Union fail®aintain his/her membership or fair
share payment to the Union, the Union will notlfg tCounty in writing through the Human
Resources Department of such employee's delinquefioy County agrees to give notice to the
employee within five (5) working days that his/leenployment status with the County is in
jeopardy and that failure to meet his/lher membgprshligation within thirty (30) calendar days
from the date such notice is received will resuiftarmination. The Union will notify the County
in writing of the failure of any employee to compWth any of the applicable provisions of this
Article. If compliance is not attained within thérementioned ten (10) days, the County shall
terminate the employee.

3.5 The County and the Union agree to develop a mytaglieeable dues deduction assignment
forms for authorization of payments to the Unionplayroll deduction. The County will deduct
such dues from the wages of the employees and fdrivem to the Union each month.
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ARTICLE 4. UNION RIGHTS AND REPRESENTATIVES

4.1 The Union Representatives shall have the riglsbtdact employees at work regarding
matters affecting this Agreement provided suchvigtdoes not interfere with or disrupt
operation of the Medical Examiner’s Office.

4.2 Notification of Representatives.The Union shall inform the County in writing ofeth
names of its officers, and stewards who are awbdrio represent the Union, this information
shall be kept up-to-date at all times. Only pessem designated will be accepted by the County
as representatives of the Union.

4.3 Union Business during Work Hours. Solicitation of Union membership, collection or
checking of dues, Union meetings or other actisitigdating to the internal business of the Union
will not be conducted during working hours. Woduns shall not be used by officers,
employees or business representatives to conduchlsiness or to promote Union affairs
other than stated above. Except as specificatlyided elsewhere in this Agreement, this
prohibition shall extend to all County-owned equerhand facilities including mail distribution
systems, voice and electronic mail, personal coerpwnd computer software.

4.4 Release Time Employee officers of the Union or stewards shalballowed reasonable
release time without loss of pay for the purpodeseetings with the County for collective
bargaining, grievance meetings or disciplinary imgg. Not more than one on-duty employee
will be permitted at said meetings unless spedifiegreed otherwise by the parties. Nothing in
this Agreement shall be construed to require engasyo receive compensation from the County
for representation activities occurring outsidehsf employee's regularly scheduled work hours
or for such time to be counted as time worked fa@rbme calculation.
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ARTICLE 5. STRIKES AND LOCKOUTS

5.1 The County and the Union agree that the pubterast requires the efficient and
uninterrupted performance of all County services @nthis end pledge their best efforts to avoid
or eliminate any conduct contrary to this objectiuring the term of this Agreement, the

Union and/or the employees covered by this Agreersiaall not cause or engage in any work
stoppage, strikes, slowdown or other interferenitle @ounty functions, nor shall the County
institute a lockout.

5.2 In the event that a strike, boycott, slowdownsssick call, work stoppage or other
interruption of work occurs during the life of ttAgreement, the County shall notify the Union
of the existence of such activity and request mftion from the Union as to whether or not the
activity has been authorized. The Union, after edrately responding to the County's request,
will then proceed to make every reasonable eftotetminate the work interruption activity and
induce the employees concerned to return to woksmontinue the prohibited activity.
Employees shall not earn any benefits or wagessebaer while they are engaged in such
actions. In addition, employees who engage imaparage such actions shall be subject to
discipline and discharge and the only matter rdl&desuch action which may be subject to
appeal is the question of whether or not the enggd@ngaged in such activity. In the event of
violation of this provision, the County shall bei#ad to recovery of damages and expenses
incurred by the violation.

5.3 In the event the Union fails to discharge itsesitinder this Article, the County shall be
entitled to recover from the Union any losses inedias a result of activity in violation of this
Article. In the event the County engages in a ¢éatkn violation of this Article, employees so
locked out shall be entitled to be made whole flowvages, benefits and rights lost as a result of
such lockout.
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ARTICLE 6. HOURS AND COVERAGE

6.1 Coverage.The parties agree that the Clark County Medicalnirar's must provide 24
hour, 7 day service to the citizens of Clark Courfdn that basis the alternative program of
wages, hours and leave benefits described herdibevyrovided to all employees classified as
Medical Examiner Investigators. The parties agine¢ through this unique program, the
Investigators shall be paid on a salaried basis.

6.2 Work schedules.

6.2.1 Minimum staffing for Medical Examiner Invgttors are two investigators during
traditional business hours or at the discretiothefMedical Examiner. Medical
Examiner Investigators work shifts of two days fmur off (or 48 hours on followed by
96 hours off) in a six day work period (MEI Schesl&) or traditional business hours of
forty (40) hours with two full days off in a sevday work period (MEI Schedule B).

6.2.1.1 Investigators will be assigned periodsath MEI Schedules A and B.
Investigators assigned to Schedule A must repdhemffice each day of the two
day shift and may be required to maintain regufac®hours beginning at 8:00
am and ending at 5:00 pm as directed by the Me#ixaminer or designee.
During the balance of the 48-hour shift, the iniggdbr will be on standby and
available for call out. An investigator assignedvtEl Schedule B will work

forty hours in a seven day period. The on-dutyestigators are required to be
responsive (generally within 15 minutes, unlesyg@néd from so doing by
circumstances beyond their immediate control) @Qounty-issued pager and/or
cell phone. Compensation for call outs is inclugethe base monthly salary as
described in Section 8.3.

6.2.1.2Rotating Shifts. Each Medical Examiner Investigator will be reqdito
work MEI Schedule A and MEI Schedule B.

6.2.1.3 Relief coverage.All absences from scheduled duty are contingenhupo
the employee making arrangements for relief covelgganother Investigator.

As used herein, absences include time off for vaeapersonal business, training
and conferences and other such purposes. Investgaay trade additional
shifts provided such trade would not unduly intexfevith the operations of the
Medical Examiner’s Office. The Investigators valitain clearance from the
Medical Examiner or designee of any such tradese@xn emergency
situations); however the Medical Examiner’s Offim®ars no responsibility for
management of shift trade arrangements or resalofidisputes concerning
relief shifts owed between Investigators.

6.2.1.4 Sick Leave Coverage.lnvestigators shall be responsible for obtaining
relief coverage for all sick leave absences thakaown in advance — medical
appointments, scheduled surgery, family care naedghe like. Whenever
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possible, these activities should be scheduledhemiployee's days off.
Investigators shall attempt to arrange coveragerscheduled absences due to
illness or injury and the Medical Examiner’s Officey require Investigators to
work in place of an absent ill/injured Investigatdtequired relief shifts shall be
distributed as evenly as possible between Investig@aver the course of a year;
however the Medical Examiner’s Office bears no oesjbility for management
of shift trade arrangements or resolution of disputoncerning relief shifts owed
between Investigators.

6.2.1.5 Investigators providing approved relief@age for an Investigator’s
approved work absence that exceeds ten (10) caldagla due to iliness, injury
or termination shall be compensated at their hawatly for actual hours worked.
The count of “calendar days” begins with the fftgl calendar day absent from
scheduled work. For purposes of this Sectionatéetadar day” begins at 5:00 pm
and ends at 5:00 pm the following day.

6.2.1.6. Emergency duty. The Medical Examiner’s Office may require
Investigators to respond or remain on duty to haedhergency situations.

6.2.1.7 Time Reporting. For payroll reporting purposes, Investigatordisha
report only hours engaged in active working agtiwitoffice hours and call outs
and hours awaiting call out (ACO). Records of sithed shifts and standby
hours shall be maintained by the County. Excejttlasrwise provided in this
Agreement, Investigators shall continue to be paié salaried basis.
Investigators shall be compensated at one and alhé1hz ) times their “regular
hourly” rate (as specified in Exhibit A) for houeagaged in active work activity
in excess of forty (40) in a work week.

6.2.2 Autopsy Assistants shall be scheduled teigeocoverage for office and morgue
services. Autopsy Assistants will be compensatexha and one-half (1 %2) times their
regular hourly rate of pay for hours worked in esscef forty (40) in a work week.

6.2.2.1 The Medical Examiner’s Office may requingtdpsy Assistants to
respond or remain on duty as needed.

6.2.2.2 Autopsy Assistants may trade additiondtsprovided such trade would
not unduly interfere with the operations of the MatlExaminer’s Office. The
Autopsy Assistants will obtain clearance from thedital Examiner or designee
of any such trades (except in emergency situatidrasyever the Medical
Examiner’s Office bears no responsibility for mamagnt of shift trade
arrangements or resolution of disputes concerrehefrshifts owed between
Autopsy Assistants. Shift trades can not resuttvertime compensation without
management approval.
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6.2.3 Stand-by Pay Autopsy Assistants assigned to stand-by dutlf bbacompensated
at the rate of $2.35 per hour for each hour ondstan Stand-by duty assignments are
defined as a requirement to remain accessibleladaiand ready to report to work, and
employees are required to report to work immedyatelas directed. Employees on
standby who are required to report to work shalknee call-in pay at the rate of $2.35
per hour for the number of hours worked in additiotheir regular rate of pay.

6.3 Overtime Calculation.For purposes of calculating overtime for Investigatand Autopsy
Assistants, the work week begins at 5:00 pm Suaddyends at 5:00 pm Sunday. All overtime
must be authorized by the Medical Examiner, orgle=e, prior to being worked. Overtime will
be paid to the nearest quarter hour.

6.4 Autopsy Assistant Coverage Investigators who are on duty Monday throughidy|
exclusive of holidays, shall only provide autopsgiatance after all off-duty autopsy assistants
and investigators have been offered the opporttaityork.

6.5 Work Schedule Modification. The County will meet and discuss long-term charniges
work schedules with the Union. Employees shalyfaated a written, sixty-day notice prior to
the implementation of any permanent changes to weikdules unless mutually agreed
otherwise

6.6 Meals and breaks.The observation of any breaks or meal periodsmvatlinterfere with
the functions of the Medical Examiner’s Office.
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ARTICLE 7. LEAVES
7.1 Application to Medical Examiner Investigators.

7.1.1 Due to the unique scheduling considerations fedidal Examiner Investigators,
holidays shall not be observed. Investigators| &teategularly scheduled for duty on
any/all holidays recognized at the federal, statecal level. Compensation for holidays
shall be limited to that provided by Section 7.1.8elow.

7.1.2 In view of the unique relief coverage regments, Investigators are not eligible for
traditional paid vacation accrual and shall be cengated as provided in Section 7.1.3.2.
However, all Investigators shall be entitled tmi@imum of two consecutive 48-hour
shifts off (12 calendar days) annually. All timié& must be arranged in advance with the
Medical Examiner or designee and relief coveragstrba obtained. The Medical
Examiner or designee shall ensure employees thigydbischedule this time off and may
require other Investigators to work to meet thggureement if none are available on a
voluntary basis. All additional time off shall beranged through voluntary shift trades.

7.1.3 Compensation in lieu of vacation and holigaywe. The salary range in Exhibit A
reflects the inclusion of additional compensatiotieu of vacation or holiday leave
benefits, based on the following agreements:

7.1.3.1 In lieu of holiday compensation, Investigsa shall receive an additional
5.39% of base pay reflecting the percent of holiergus scheduled hours
(112/2080) of a conventional schedule employee.

7.1.3.2 In lieu of vacation leave, Investigatoithvess than ten years service
shall receive an additional 3.85% of base payec#fig the value of two weeks of
paid vacation (2/52). After rounding, said addiibtotal compensation shall
equal 9.2% of base pay. In order to reflect ineeean vacation accrual,
Investigators shall receive an increase in pay heybe seventh step at ten (10),
fifteen (15), and twenty (20) years of service clcadditional week of vacation is
valued at 1.925% of base pay as illustrated in lEkA. Though granted at these
five-year increments, the increases equate toghwa&ent of three weeks
vacation at ten years, four weeks vacation atefiftgears and five weeks vacation
at twenty years.

7.2 Sick Leave Accruals Full time investigators shall accrue sick leav¢éhe rate of eight (8)
hours per month or ninety-six (96) hours per year.

7.2.1 Beginning in 2011, sick leave banks willds¢éablished for current investigators.
Investigators who have worked full time as an itigasor for at least 14 years will
receive 584 hours sick leave. Current Investigatath less than 14 years will receive an
amount prorated at eight (8) hours per month frioeir tdate of hire as an investigator.

Medical Examiner’s Unit Agreement
January 1, 2010 through December 31, 2012 Page 10



7.3 Sick Leave UsageAny scheduled or unscheduled absence due &sdlor injury shall be
charged to sick leave as follows (Maximum hoursecbb sick leave in a 24-hour shift is 16
hours):

* One hour for each hour of absence during regufarediiours as described in Article
6.2.1.1

* One-half (1/2) hour for each hour of absence duttregbalance of the 24-hour shift.

7.3.1 With prior management approval, investigataay offset hours charged to sick
leave by working additional hours within the payipé.

7.4 Autopsy Assistants.Vacation, holiday and sick leave provisions for é&gpes in this
classification shall be consistent with those pdedi to the non-represented, non-management
group (M3) as defined in the County Policy Manual.
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ARTICLE 8. COMPENSATION

8.1 The salary schedule for classifications in théodns shown at Exhibit A and is
implemented based on the understandings listedvbelo

8.2 Step Placement and Increasesmployees shall normally be hired at the firspsand

shall be eligible for step increases after twehanths at each step in the range. Unpaid leaves
of fifteen (15) days or more shall result in anuatinent to the eligibility date for the next step
increase. Employees whose eligibility date fa#éAeen the first and the fifteenth of the month
shall be eligible on the first day of the monthmfitoyees whose eligibility date falls after the
fifteenth of the month shall be eligible on thesfiday of the following month. Step increases
may be denied or delayed based on unsatisfactbrggdformance or misconduct.

8.3 Hourly Rates.

8.3.1 For such purposes as are specifically defim¢his Agreement, the table located in
Exhibit A of hourly and standby rates is agreedTbe rates are calculated based on the
assumption that 2/3rds of an Investigators annasg Isalary is intended as compensation
for regular and call-out hours and that 1/3rd afwal pay is intended as compensation
for standby hours as specified in Section 6.2.Rates are also based on an
approximation of two (2) call out hours per shift.

8.3.2 Autopsy Assistants covered by this Agreemsiatl be paid on an hourly basis.
The hourly salary for Autopsy Assistant shall bespecified in Exhibit A of this
Agreement.

8.4 Disaster Pay.

8.4.1 Should a disaster situation occur such that theidaé&xaminer requires
Investigators to respond or remain on duty in ex@g®6 hours within a regular six (6)
day work cycle, Investigators shall be eligible &oiditional compensation as provided
herein.

8.4.1.1 Additional compensation shall begin with the 97tluhof disaster duty.

8.4.1.2 Compensation during disaster duty extending beybad®7th hour, shall
be paid at the hourly rate as shown on Exhibit Adork time or standby time as
applicable. Overtime pay may apply under the wiowis of Section 6.2.1.7.

8.4.2 Extra hours beyond the regularly schedulkwlays for Autopsy Assistants shall
be paid as specified in Section 6.2.2 at the timteane-half rate for all hours worked in
excess of forty (40) in a work week.

8.5 Autopsy Pay Investigators who are offered and accept spacit@psy assistance duty on a
regularly scheduled day off, shall be compensatdidearate of $125 per autopsy. Investigators
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who are on duty on a Saturday, Sunday or holid#lybeipaid at the rate of $125.00 for each
autopsy for which they provide assistance in exoésse (1) each work day.

8.6 Required Training. Bargaining unit employees are required to atf@rbdic and annual
training related to work place safety, such as dborne pathogens, accident prevention and
others. When these required training sessionsifadin employee’s regularly scheduled day off,
they shall be paid at the “hourly rate for reguiark” as defined in Exhibit A of the agreement
for the actual hours of the training.

When Investigators attend training required to @shiand maintain the American Board of
Medicolegal Death Investigators’ Registry Certifioa (ABMDI), or other pre-approved job
related training, they may be paid for classroomrb@s specified in the course description at the
“hourly rate for regular work” for up to eight hauper day. The County will bear the cost of one
application fee, one examination fee and the anma@htenance cost of ABMDI Registry
Certification during the employment of an Investagga Investigators will be responsible for the
tracking and submission of all application matertal maintain County required ABMDI

Registry Certification. Newly hired Investigat@se required to attain ABMDI Registry
Certification within eighteen (18) months of conta of Medicolegal Death Investigation
Course or date-of-hire whichever is later.

8.6.1 Optional Board Certification. The County will bear the cost of one application
fee, one examination fee and the annual mainterfaeoaf ABMDI Board Certification
Fellow during the employment of an Investigator. Uposasenting evidence of
successful completion of certification at this lewee County will authorize payment of
$300.00 for the initial certification and $300.@0 £ach subsequent calendar year that
certification is maintained.

The approval of the Medical Examiner or designaeagiired for all training attended by
employees, where the training expenses are fungéueiCounty, and such approval is
contingent upon the job-relatedness of the trainoglget availability, and ability to cover the
work during absences.
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ARTICLE 9. INSURANCE

9.1. The Union will continue to accept decisions regagdiealthcare expenditures, plans and
carriers for medical and dental insurances for gtars covered under this agreement made by
the County’s Multi-Party Healthcare Committee andspant to the provisions of the MOU. The
Medical Examiner’s Unit may, at the members’ optiparticipate in the Committee as voting
members or observers.

9.2 The County agrees to make available to eligibleleyg@s and their dependents one
medical/dental plan. An employee may not be insgmeuliltaneously as both an employee and as
a dependent and only one employee may insure deptnd

9.2.1 Employees shall be eligible for medical nasigce effective the first of the month
following date of hire as long as enroliment forans received pursuant to the terms of
the applicable health plan. Late enroliment widlbacomply with the terms of the health
plan. Coverage will terminate at the end of ths thay of the month in which
employment ends.

9.2.2 Dental coverage will begin the first of thenth following ninety (90) days of
employment. Coverage will terminate at the entheflast day of the month in which
employment ends.

9.2.3 Regular part-time employees whose budgegaar schedule calls for thirty (30)
hours per week (.75 FTE) or more shall be eligibtehe full County contribution. For
regular part-time employees in positions budgetexha-half up to three quarter Full
Time Equivalency (.5 to .749 FTE) the County spaly seventy percent (70%) of the
County’s contribution for the highest cost planstfee plan year with the employee
contributing the balance based upon employees’ gii@hoice. Temporary increases in
work hours will not result in an increase in betseéivailable or employer contribution,
unless the increase in hours continues for threasemutive months or more, and then the
change will be effective the first of the fourthnsecutive month. When the temporary
change is anticipated to last longer than threen@)ths, the change will become
effective immediately on the first of the followimgonth.

9.2.4 Eligible dependents include legal spousmehtic partner, and dependent children
including the domestic partner’s children who resilthe home of employee and
domestic partner in accordance with state and & d¢kervs and County policy. To access
benefits for a domestic partner, employees musnguhe required documentation.

9.3 Carrier and Coverage ChangesThe County retains the exclusive right to seleetplans
and carriers (or to develop and implement a saltiance plan) for medical, dental, life or other
insurance plans provided that the successor plah@l provide substantially equal or better
coverage than the existing plans.
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9.4 Open Enroliment. The County agrees to provide annual open enrollmenods annually
and/or beginning not less than thirty (30) daysmpid® any change in medical coverage. Such
open enrollment periods shall be not less than(Byaveeks in duration.

9.5 Life Insurance. The County shall provide each employee a group téenmsurance policy
including accidental death and dismemberment cgeeirathe amount of $20,000. Employee
and/or dependent coverage shall be made availab&nfployee purchase.

9.5.1 The County shall continue to make availéiimeugh payroll deduction voluntary
supplemental and dependent life insurance to erapkysubject to individual evidence
of insurability at such premium rates as are estlaéti by the carriers. The County will
make every effort to negotiate the most effectates.

9.6 Continuation of Benefits.

9.6.1 Pursuant to federal law, employees andpeddents who lose group health care
coverage are eligible to continue participatiothi@ group health plan for the time
periods as defined in the law. The affected eng#@nd/or dependent is responsible for
the cost of the coverage plus an administrativeifegplicable.

9.6.2 County provided health benefits will coongduring an unpaid family and
medical leave or accident or illness covered by k&% @& Compensation at the same level
and under the same conditions as if the employdebatinued to work. If the employee
chooses not to return to work following an approfaadily and medical leave for reasons
other than a continued serious health conditiom gtnployee will be required to
reimburse the County the amount if paid for the leyg®e's health insurance premiums.

9.6.3 Eligibility for insurance coverage for mealiand dental insurance during other
unpaid leaves will be in accordance with the fedE@BRA program. Employees are
not eligible for other insurance coverage duringaid leaves of absence.

9.7 Long Term Disability Insurance The County will provide each employee long term
disability insurance that provides for continuatair60% of the employee’s salary after a sixty
(60) day waiting period and such other provisionsiu@ provided by the plan document.

9.8 Liability Insurance. During the term of this Agreement, the Countyllsthefend and
indemnify employees against allegations arisingnfedl acts or omissions occurring within the
scope of the duties and responsibilities of theleyge's employment. The County need not
indemnify and defend the employee for any dishqriemidulent, criminal or malicious act or for
any suit brought against the employee by or onlbehéhe County.
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ARTICLE 10. UNIFORMS AND EQUIPMENT

10.1 Employees must adhere to a dress code as aicondlitheir employment. During the
course of their work they are exposed to varioemehts which can spot, stain or destroy a
garment. Therefore, the County shall provide ¢hahg cleaning allowance of $200.00 to
Investigators. This allowance will be paid in elquaarterly payments each year and is subject to
IRS rules regarding taxability of cleaning and kiog allowances. In addition, the County shall
issue the following clothing based upon job clasation - this provision is also subject to IRS
rules regarding taxability of the County providiclgthing/uniforms to be worn in the course of
employment:

Autopsy Assistants
* Wil be issued up to four (4) shirts, either shmrtong sleeve — style to be determined
by the County.

Medical Examiner Investigators
* Wil be issued up to six (6) shirts, either shartamng sleeve — style to be determined
by the County.

* Will be issued one (1) outerwear jacket, one (X)direaker and one (1) baseball
style hat — style to be determined by the County.

Replacement of clothing will occur annually if nedd The County will consider requests to
replace County issued clothing damaged or destrbggdnd normal wear and tear while on duty
while on duty, subject to demonstrated need.

10.2 All employees required by the County to use tpeiate cars for official business, as
directed by the County, shall be compensated atuhent IRS mileage rate. Maximum use
shall be made by employees of County-owned vehiolesder to avoid use of employees' cars.
Compensation shall not be made for employees tray&bm home to work and return.

10.2.1 The practice of allowing the on-call MedliEaaminer Investigator to take a work
vehicle home shall continue so long as the invastigresides within Clark County
(exceptions will be considered by the Medical Exagnior his/her designee on a case by
case basis), and work schedules and the numbehaflgs available allow. No other
employees may take work vehicles home without geeidic permission of the Medical
Examiner or designee.

10.3 The County will consider requests to replace Coanty personal equipment and clothing
damaged or destroyed beyond normal wear and tabe arihduty, subject to its policies and
standards.
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ARTICLE 11. SENIORITY
11.1 Except as otherwise defined in this Agreementj@iy shall be defined as follows:

11.1.1 Seniority is determined by the length otarployee's continuous active
employment within a class for the purposes of stepeases.

11.1.2 Seniority is determined by the length otarployee's continuous active
employment with the County for purposes of retiratredigibility and layoff.

11.2 The County will provide the Union one copy of geniority list each year upon request.
11.3 Except as provided under the definition of re-Epwment, an employee shall lose all
seniority in the event of termination for just caws voluntary resignation. Employees shall
maintain, but not accrue, seniority during leaviealsence of 15 days or more. Employees shall
continue to accrue seniority during the following:

11.3.1 Military, US Public Health and Peace Cdrpave

11.3.2 Industrial injury leave

11.3.3 Medical leaves of absence not to exceedrihm

11.3.4 Leave without pay of less than fifteen (A&Yys

Medical Examiner’s Unit Agreement
January 1, 2010 through December 31, 2012 Page 17



ARTICLE 12. LAYOFFS AND RECALL

12.1 The Medical Examiner’s Office may layoff any emmy#e in the department whenever such
action results from shortage of work or funds,dbelition of a position because of changes in
organization, budget adjustments directed by ther@or other reasons outside the employer’s
control of a non-disciplinary nature; however, sgular or probationary employee shall be laid
off while there are temporary or provisional emgey serving in the class for which the regular
or probationary employee is eligible and available.

12.2 Layoff and recall of probationary or regular eoyges shall be based on seniority.
However, seniority may be bypassed as necessarsiare that remaining or returning
employees are qualified to hold the position(s).

12.3 The name of regular employees who are laid offigplaced under this Article will be

placed on the recall list for the classificatioeypously occupied in inverse order of layoff. The
recall list will remain in effect for a period ohe (1) year, until the employee requests that
his/her name be removed from the list, or untiléhgloyee declines re-employment in the
classification from which he/she was laid off, wiewer is sooner. Under no circumstances shall
the County hire from the open market while emplsyae the recall list qualified to perform the
duties of the vacant position are ready, willing able to be re-employed. The County shall
notify an employee on the recall list of his/herakkto work by certified mail to the employee's
last known address. The employee shall respomdtitimg within seven (7) days of receipt of
such notification or forfeit his/her right to retcahder this Article.

12.4 Employees who will be separated from County sersic| be provided a minimum of
twenty (20) working days notice or pay in lieu aftice (one day’s pay for each day of notice
below twenty).

12.5 The County shall pay a laid off employee's mddica dental insurance premiums through
the end of the month succeeding the month in wlaigbff occurs.
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ARTICLE 13. DISCIPLINE/DISCHARGE
13.1 The parties agree that the County has the regiscipline employees for just cause.

13.1.1 Probationary Period. The first twelve (12) months of employment foliogy

hire, rehire or promotion shall constitute the @tinary period. Probationary
employees may be disciplined at any time duringottadationary period without cause or
recourse to the grievance procedure.

13.2 Employees (other than those on initial probatioprobation pursuant to rehire) shall not
be subject to disciplinary discharge without flvseing warned, in writing, that the objectionable
conduct, unless corrected, may lead to dischargejged, that such prior written reprimand
shall not be required where the relevant circuntgamndicate that immediate discharge or
suspension is warranted.

13.3 Information in the employee's personnel file shallmade available to an authorized Union
Representative upon request.

13.4 Personnel Files.

13.4.1 Employees shall be provided copies ofclease material to be included in their
personnel file and shall have the right to attdakesnents in rebuttal or explanation.

13.4.2 Written warnings placed in an employeefsgel file shall be removed after
two (2) years provided that no other problems haoegirred.

13.4.3 Employee personnel files will be maintaiasdconfidential records to the full
extent allowed by law. Access to the employee'sgrmel file shall be limited to the
employee, his/her authorized representative, atBaf the County and Medical
Examiner’s Office, and such other persons or agsmnes may be allowed under state and
County laws and regulations.

13.5 If any employee is given a directive by a supsoky officer, which he/she believes to be in
conflict with any provisions of this Agreement, tiimployee shall comply with the directive at
the time it is given and thereafter exercise hisright to grieve the matter. The employee's
compliance with such a directive will not prejudibe employee's right to file a grievance, and
his/her compliance will not affect the resolutidrtlze grievance.
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ARTICLE 14. GRIEVANCE PROCEDURE
14.1 Purpose and Scope.

14.1.1 The purpose of this Grievance Procedu éstablish effective machinery for the
fair, expeditious and orderly adjustment of gries@ Only matters involving the
interpretation, application, enforcement or allegediation of the terms of this Agreement
shall constitute a grievance.

14.1.2 The parties agree that every effort shbaldhade to resolve grievance informally and
to settle grievances at the lowest possible leVéke grievant and/or the Union and the
appropriate County representative shall meet,aeasgary, to attempt to resolve the grievance
at any step.

14.1.3 A grievance may move to any level in thevgmnce procedure by written mutual
agreement of the parties.

14.2 Filing and Processing Requirements A grievance may be brought under this procedure
by one or more aggrieved employees, with or witteoUhion representative; or by the Union as
a class grievance (hereafter described as "theagri®. No grievance shall be processed beyond
Step 3 without Union concurrence and representation

14.2.1 Disciplinary grievances shall be initiadlyomitted at Step 2. Grievances
concerning written warnings may not be processgdriz Step 2.

14.2.2 Class or class action grievances of barggaumit-wide application, shall be
initially submitted at Step 2. Class grievancestaose which would potentially have
application to all or most all employees coveredhy Agreement.

14.2.3 A grievance must be submitted in writingg &e signed and dated and indicate
the step at which it is being filed. Those not timgethe requirements of this Section
shall not be considered officially filed or may i@ moved to the next step until the
missing information is provided. Written grievas@nd responses must minimally
contain the following:

a. A statement of the grievance/response and the digcts which it is based;

b. A statement of the specific provision(s) of the égment that is (are) the
basis of the grievance/response;

c. The manner in which the provision is purported aeéhbeen violated,
misapplied or misinterpreted (or in which the psien supports the
response);

d. The date or dates on which the alleged violatiosjnterpretation or
misapplication occurred; and

e. The specific remedy sought or offered.
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14.3 Timelines.

14.3.1 The grievant shall present a grievanceimidn (10) working days of its
occurrence or the date the grievant should havevkrad its occurrence, whichever is
later. For purposes of the Grievance Proceduteoseevorking days are defined as
Monday through Friday, excluding holidays obserigdhe County.

14.3.2 A grievance or complaint not respondedytthb appropriate County
representative within the time limits specifiechat applicable lower step, may be moved
to the next step in the procedure.

14.3.3 The time limits prescribed herein may beve@or enlarged by mutual
agreement, in writing, by the aggrieved employeehe Union in a class grievance, and
the appropriate County representative at each steparticular, the time limits shall be
extended by any period of absence of the Medicahtier and his/her designee which
would inhibit the meeting from taking place withimrty (30) days.

14.4 Steps

14.4.1 Step 1 The employee and the Steward, or the employdeidually, shall take
up the complaint with the Operations Manager. T$honsidered the informal
resolution step and does not require the writtemehts discussed above.

14.4.2 Step 2 In the event the complaint is not satisfactosigytled through these
informal attempts, the employee and the Stewartl stiaplete and sign a written
complaint, meeting the requirements specified ictiSe 14.2.3, and forward the
grievance within ten (10) working days to the nefp in the procedure, the Operations
Manager and the Medical Examiner, or his/her regmeative. The grievance shall be
considered and responded to within ten (10) workiags.

14.4.3 Step 3 If the Union/grievant is not satisfied with tresponse they may within
ten (10) working days proceed with the next st€pe grievance shall be forwarded to
the Human Resources Director as the Board of CaDatgmissioner's designee for labor
relations unless the matter is within the sole awty of the Medical Examiner. The
Human Resources Director shall respond within 1€) (vorking days.

14.4.4 Step 4 If the Union/grievant is not satisfied with tresponse, the grievance
shall be moved to arbitration. The Union shalifydhe County, in writing, of
submission to arbitration within ten (10) workingyd after receipt of the County's
written response in Step 3 above.

14.5 The Union and the Human Resources Director gimaleavor to mutually agree upon an
arbitrator. If a mutually acceptable arbitratonicat be determined, the party requesting
arbitration shall request a list of seven (7) diedineutrals from the Federal Mediation and
Conciliation Service (FMCS) who shall be memberthefNational Academy of Arbitrators.
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Each party shall have the right to reject one pani$ entirety and request that a new panel be
submitted. Within ten (10) working days after riptef the list, the parties shall alternately
strike the names on the list, and the remainingensinall be the arbitrator. The party requesting
arbitration shall make the first strike.

14.6 The decision of the arbitrator shall be final &mding upon the parties hereto and the
arbitrator's fee shall be borne by the losing paiitige arbitrator shall not have the power to add
to, subtract from, or modify the provisions of tigreement in arriving at a decision of the issue
or issues presented, and shall confine his/hesidecsolely to the interpretation, application, or
enforcement of this Agreement. The arbitratorIst@ifine him/herself to the precise issues
submitted for arbitration, and shall have no autiido determine any other issues not so
submitted to him/her.

14.7 It shall be the intention of the parties to sedll differences between the County and the
Union through grievance machinery and arbitratroadcordance with the provisions of this
Agreement.
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ARTICLE 15. SAFETY

The County and the Union recognize the need to tauaia safe work environment to ensure
protection of the health and safety of employeesealkas the general public. All employees
shall, in the course of their work, be responsibteutilizing appropriate standard precautions as
outlined in the County and Department policies pratedures, as currently exist or may be
modified. The County will provide notice to the idn prior to implementing any safety policies
or procedures that may impact employee working itmmdg.
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ARTICLE 16. DURATION

This Agreement shall be in force and effect from éffective below date (except where
otherwise noted) to December 31, 2012 and shatlmmemin effect from year to year thereafter
unless either party gives notice, in writing, adeninety (90) days prior to any expiration or
modification date of its desire to terminate or mfypduch Agreement; provided, that in the event
the Union serves written notice in accordance with Article, any strike or stoppage of work
after any expiration or modification date shall hetdeemed in violation of any provisions of
this Agreement, any other provisions to the cogtrextwithstanding.
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APPROVAL

This Agreement, entered into between Clark Count

Unit was formally signed and approved on the %[ “ day of May, 2011.

BOARD OF CLARK COUNTY COMMISSIONERS

oo Meplobi

Tom Mieclke, Ch.nr

CLARK COUNTY

f -
/I/'f_—' r?- L
Nikki Costa
Operations Manager

Al (it

Kathi Curtis, Negotiator
Human Resources Representative

7\4)\ xﬁﬁaﬁ&@

Leslie Harrington Smith
Associate Human Resources Representative

%um:-ﬂf‘ ars

Frahcine M. Reis,
Human Resmucus Director

Medical Examiner’s Unit Agreement
January 1, 2010 through December 31, 2012

MEDICAL EXAMINER’S OFFICE UNIT,
INTERNATIONAL LONGSHORE AND
WAREHOUSE UNION, LOCAL 8

4/%7%/

and the Medical Examiner’s Office

William O’ Neil
Labor Relations Commlttee

LA

Anthuny Lopez ¢
Medical Examiner [nuesn gator
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EXHIBIT A

Salary Table
0.00% on January 1, 2010
Step Step Step Step Step Step Step 10 15 20
1 2 3 4 5 6 7 Years | Years | Years

Medical Examiner
Investigator Monthly

3738 3922 | 4082 | 4288 | 4501 4726 4766 4817 | 4949 | 5041

MEI Regular Hourly

23.91 25.08 | 26.11 | 27.42 | 28.78 | 30.22 | 30.48 | 30.81 | 31.65 | 32.24

MEI Standby

8.74 9.19 | 955 10.02 | 1052 | 11.05| 1113 | 11.26 | 11.56 | 11.77

Autopsy Assistant Hourly

18.69 19.62 | 20.60 | 21.63 | 22.71 | 23.87 | 25.05

o

.00% on January 1, 2011

Step Step Step Step Step Step Step 10 15 20

1 2 3 4 5 6 7 Years | Years | Years

Medical Examiner
Investigator Monthly

3738 | 3922 | 4082 | 4288 | 4501 | 4726 4766 4817 | 4949 | 5041

MEI Regular Hourly

2391 | 25.08 | 26.11 | 27.42 | 28.78 | 30.22 | 30.48 | 30.81 | 31.65 | 32.24

MEI Standby

8.74 9.19 | 955 10.02 | 1052 | 11.05| 11.13 | 11.26 | 11.56 | 11.77

Autopsy Assistant Hourly

18.69 | 19.62 | 20.60 | 21.63 | 22.71 | 23.87 | 25.05

N

.00% on January 1, 2012

Step Step Step Step Step Step Step 10 15 20

1 2 3 4 5 6 7 Years | Years | Years

Medical Examiner
Investigator Monthly

3813 | 4000 | 4164 | 4374 | 4591 | 4821 4861 | 4913 [ 5048 | 5142

MEI Regular Hourly

24.38 | 25.58 | 26.63 | 27.97 | 29.36 [ 30.83 | 31.09 | 31.42 | 32.28 | 32.88

MEI Standby

891 | 9.37 9.74 ] 10.22 | 10.73 | 11.27 | 11.35| 1149 | 11.79 | 12.01

Autopsy Assistant Hourly

19.06 | 20.01 | 21.01 | 22.06 | 23.16 | 24.35 | 25.55

Note: For the MEI group the wage table reflects the following: All Step values through Step 7 have 2 weeks of
vacation within the base salary. The following provides an explanation for how vacation/holidays impact monthly salaries:

1.

2.
3.
4

1.925% of Step 6 for one (1) additional week (to 3 weeks) of vacation at 10 years.
3.85% of Step 7 for two (2) additional weeks (to 4 weeks) of vacation at 15 years.
5.775% of Step 7 for three (3) additional weeks (to 5 weeks) of vacation at 20 years

0.385% of monthly base for each additional holiday (2 were added in 2007 to 14
total).

Note: Autopsy Assistants have the same holiday and vacation schedule as do M3 employees.
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EXHIBIT B

MEMORANDUM OF UNDERSTANDING
REGARDING HEALTHCARE BENEFITS

This is a Memorandum of Understanding between tiuersigned parties creating a Clark
County Multi-party Healthcare Committee.

Purpose: It is the purpose of the Healthcare Committeeking within the negotiated
parameters, to seek a balance between the cont@wdrhe quality of care traditionally
provided to the County's represented employeeke@ping the parties' costs to a minimum,
while meeting legal and contractual obligations.

Committee Membershipg The Committee shall be comprised of two repregerds from each
bargaining unit (including representation from threspective union staff), two representatives
from the ranks of the non-represented employeesipnd eight representatives from
management provided that bargaining unit repreientahall always make-up no less than two-
thirds (2/3) of the total membership.

Ratification of this Memorandum of Understandingthg signatories shall empower each party's
selected representatives to reach a binding deciSiach decisions shall be reached by a two-
thirds (2/3) majority of all members of the Commétpresent or via proxy. Members who will
be absent during a meeting may participate in aewsy submitting a vote by proxy.

One union representative and one management repegse will be selected to serve as meeting
coordinators who will set meeting times and plapespare agendas and arrange for meeting
minutes to be prepared and distributed.

Parameters of the Committee: The Committee is authorized to determine heatthbanefits
for the parties based upon the following parameters

» The Committee shall research and make decisions #fve structure, coverage, design,
and plans, excluding eligibility, of medicaision and dental insurances provided to
employees.

» If costs exceed the “Per Employee Per Month” contpdmidget (as set forth below),
employees will be responsible for contributing &meount above the budgeted amount;
not to exceed five percent (5%) for 2011 and see¥nent (7%) for 2012 of the new
composite rate. Tiered rates or contribution fdemumay causendividual contributions
to exceed 5% or 7% respectively.

» The Committee shall determine the cost distributarthe payment of insurance
premiums between that portion contributed by thar@pand that which may be
contributed by the employee. Employee contribgishall be applied equally regardless
of plan provider (i.e. Kaiser, Regence, and WDS).
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» The Committee shall meet on County time but ther®pshall not be required to pay
overtime to any member due to the scheduling ofinl@/meetings outside some
members' normal work shifts. Committee members imgeiutside of their regularly
scheduled shift will be permitted to flex or adjsshedules if possible to accommodate
meeting attendance.

» As the last item on its agenda, the Committee shaft and publish an update of every
meeting.

* Departments within the County will promptly providk requested information about
insurance that is in the possession of the Depatsne

* The Committee will set meeting dates as determiesgssary.

Budget for the Committee: The County’s financial commitment to funding heedire benefits
shall be limited per the budget formulas identifiedow. These will initiate from the 2009
budget of $1,194.51 per employee per month. Tible taelow identifies the budget within
which the Committee will work to make decisionsaeting healthcare.

Year Percent Increase Per Employee
Per Month
2010 0 $1,194.51
2011 0.04506 $1,248.33
2012 0.0023 $1,251.20

 The Committee is also tasked with providing cosjgmtions for the 2013 benefit year.
Decision making:

* Changes: During the term of this MOU, the Healtedaommittee may modify this
Agreement by a 2/3 majority. Any such modificas@hall not need further ratification.
However, any such modification must be in keepin whe spirit of this MOU as
originally created.

* The Committee may choose to work with a Mediafbine Mediator shall not be a voting
member of the Committee. However, if the Healtacaommittee is unable to reach a
decision for any benefit year by October 1, the Mt shall direct a solution. Such
solution shall be binding on all parties to thisivandum of Understanding. The
Mediator’s solution shall be within the parametaulined above, based upon her/his
understanding of the positions of the parties ghtheough the mediation process.
Therefore a formal hearing shall not be necessary.

» If any costs are attached to the mediator’'s woely tthall be paid as follows: Clark
County 50%; the remaining fees shall be dividedaflg@among the participating units.
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This MOU is covered under the grievance provisioinde collective bargaining agreements for
purposes of the parties' compliance with the teantsconditions contained herein.

This MOU shall expire December 31, 2012.
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OPEIU Local Il.éirice & © IAMand AW Lotge 1432
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“ig';gncinu M. Rets, Human Resources Sheriff's Administrator's Association
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U Clark Courty Dispatchers Guild

Medical Examiner’s Unit Agreement
January 1, 2010 through December 31, 2012 Page 29



