CLARK COUNTY
STAFF REPORT
DEPARTMENT: Treasuret’s Office
DATE: July 9, 2013
REQUEST: Approve the increase of a .50 Senior Accountant FTE to a .75 Senior
Accountant FTE (TRS0020) effective August 1, 2013
‘CHECK ONE: X Consent CAO
BACKGROUND

The Treasuret’s Office is tequesting approval from the Board of County Commissioners to increase one (1)
Seniot Accountant from a .50 FTE to a .75 FTE, effective August 1, 2013.

The Treasurer’s Office is in the process of reorganizing its department to address personnel changes that will
result in a more appropriate staffing level. This action is the final phase of the department’s restructure plan,
and will allow the Treasurer sufficient resoutces to serve the various mandated functions it provides to Clark
County citizens, junior taxing districts, and Clark County government.

COMMUNITY OUTREACH

There were no community outreach efforts specific to this request. .

BUDGET AND POLICY IMPLICATIONS

Increasing on Seniotr Accountant position from a .50 FTE to a .75 FTE, effective August 1, 2013, results in
an increase of $34,956 for the remainder of the 2013-2014 biennium. Vacancy savings occurring as of
August 1, 2013, will be used to offset the additional cost to the department. The requested staffing change, if
approved, will result in changes to the Treasurer’s total FTE count which will be presented to the Board as
part of this fall’s regularly scheduled Readopt Supplemental Budget.

FISCAL IMPACTS
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FISCAL IMPACT ATTACHMENT

Part I: Narrative Explanation

1. A — Explanation of what the request does that has fiscal impact and the assumptions for developing revenue and costing

information

The Treasurer’s Office is requesting approval from the Board of County Commissioners to increase
one (1) St. Accountant from a .50 FTE to a .75 FTE, effective August 1, 2013 as part of
reorganization. Vacancy savings will be used to offset this change.

Part II: Estimated Revenues

Current Biennium Next Biennium Second Biennium

Fund #/Tide GF Total GF Total GF Total
Existing Revenues in General Fund 34,956 34,956 49,350 49,350 49,350 49,350
Total | 34,956 34,956 49,350 49,350 49,350 49,350

I1. A — Describe the type of revenue (grant, fecs, etc.)

Part III: Estimated Expenditures

IIL. A - Expenditures summed up

Current Biennium Next Biennium Second Biennium
Fund #/Title FTE’s GF Total GF Total GF Total
General Fund 25 34,956 34,956 49,350 49,350 49,350 49,350
All other funds combined
Total | .25 34,956 34,956 49,350 49,350 49,350 49350

IT1. B — Expenditure by object category

Current Biennium

Next Biennium

Second Biennium

Fund #/Tite GF Total

GF Total

GF Total

Salary/Benefits 34,956 34,956

49,350 49,350

49,350 49,350

Contractual

Supplies

T'ravel

Other controllables

Capital Outlays

Inter-fund ‘I'ransfers

Debt Service

Total | 34,956 34,956

49,350 49,350

49,350 1 49,350
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CLARK COUNTY EMPLOYEE/POSITION ROSTER CHANGE FORM

Staff Report Effective Date:

1-Aug-13

Fund/Dept

ADIC!
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Pos. No.

TRS0020 l
TRS0020
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Type'
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Proposed*
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Salary

S Mo.
T | Salary

Effective
Date

Monthly
Wage
Change

Monthly
Benefit
Change

Total
Change

Months
Leftin
Biennium

Remaining
Biennial
Impact

Estimated
Next Biennial
Impact
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GRAND TOTAL

34,956

49,350]]

Comments:

' A=Add; D=Delete; C=Change.
2 Postion Type = Operating, Project, Revenue, Temporary, Parttime (less than 75%), Partime-Project (less than 75%)
*Step 1 for hourly nonexempt positions; Top of Q2 for M1 & M2 positions; or actual cost of reclassification (actual % change).

Prepared by:

K. Cutis
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Department Approval:

Budget Approval:

Human Resources Approval:

Date: 24-Jun-13
Date: ¥/,
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Date: L




CLARK COUNTY EMPLOYEE/POSITION ROSTER CHANGE FORM

Department.  Treasurer Staff Report Effective Date:  1-Aug-13

Current* Proposed” '
Monthly | Monthly Months | Remaining | Estimated
Current To R S Mo. R S Mo. Effective }| Wage | Benefit | Total Leftin Biennial | Next Biennial

Employee Fund/Dept || A/D/C' | Pos. No. Type Classification Classification G T | Salary G T | Salary Date ‘Change | Change { Change | Biennium | impact Impact
|Frueﬁ . Lany T | TRS0005 pera ng |E|n Prgm Mgr [ FinPrgmMgril || M2B824 [ 12| 6,964 |[M2.827 | 1 7.316 81'1723'13' 352 56 a08[ 17 6,942 9,800]|
. IF' - 0 0 0 0 off
enman, M D TRS0003 peratlng rgm Mgr. M2827 Y 12 7.499 - 8117204 -7.499] -3121| -10,620 17 -180,542 _254_@‘
3 A~ TRS0003 Prgm Mgr 1 MZB27 |7 | 6628 6, 628 2,982] 9610 17 163,364]  230,632)

o 0 o IL |
le, M L | TRS0029 [[Parttme 50T Acct OWED3| 11| 26 SN0 -2, 636 1,781 44171 17 -75,093 -108,014f|
a fe ™ A~ [ TrS0029 |[Operating 75 St Acct OWEDS[ 11| 3,355 3955 2,518l 6,473] 17

110,049 155,36@|

0 0 0

ls D TRsoozsu'Cerrabng ~|[Fin. P Wigr T M2824 [ 7176155 8/17201&[ 5155 -2806] -9,081] 17 -154,036 -217.E{
0 0 0

arp, K D | TRS0029 tfﬁ_‘a me [SOFTE GAIT OW505 (™41 1800 SH72071 1600 1,615] -3,215] 19 61,002 -77,1—s§|‘

P, K A~"|Trs0029 {[Operating TOFTE OAIN oW, 3207 | 3201 2388] 5598 19 106,376 134,370

0 0 0 0 ~off
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[[GRAND TOTAL -84,032 -125,363])

Comments:

1 A=Add; D=Delete; C=Change.
2 Postion Type = Operating, Project, Revenue, Temporary, Parttime (less than 75%), Partime-Project (less than 75%)
*Step 1 for hourly nonexempt positions; Top ot Q2 for M1 & M2 positions; or actual cost of reclassification (actual % change).

Prepared by: K Curtis Date: 24-Jun-13
Department Approval: Date:
Budget Approval: Date:

Human Resources Approval: Date:
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