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In December 2012, the Board of County Commissioners approved a new compensation program for Ml and M2 
management and professional, non-represented employees. The program is similar to other compensation plans 
throughout the county, and has a unique feature to recognize extraordinary performance by individual employees. 

Recommendations for Ml and M2 wages are consistent with other employee groups and supported by local labor 
market data: 

• 
• 

2% range adjustment with a corresponding base wage increase 
Annual step increase for those not at the top of their range 
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The cost to the general fund for this increase is $568,717 and for all funds (including general fund) is $1,019,152. The 
cost includes 17.6% roll-ups for PERS, FICA, and other martdated costs. 

I 

COMMUNITY OUTREACH 

There were no community outreach efforts specific to this request. 

BUDGET AND POLICY IMPLICATIONS 

Costs are provided for in the baseline 2015/2016 recommended budget. 

FISCAL IMPACTS 

17 Yes (see attached form) rNo 

ACTION REQUESTED 

Approval of the following: 

1. 2% range adjustment with base wage increase 
2. Annual step increase for employees not at top of range 
3. Additional step or equivalent la111p satn 011 an cxccph:oa basis fur an ExlYaordi11a1y Year pcrfo11na11cc raMng. ~ 
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FISCAL IMPACT ATTACHMENT 

Part I: Narrative Explanation 

I. A - Explanation of what the request docs that has fiscal impact and the assumptions for developing revenue and costing information 

This request provides wage and salary adjustments for Ml and M2 employees for 2015. 

Part II: Estimated Revenues - Funds to cover the cost of the wage and benefits are incorporated in the 2015-2016 
Biennium Budget. 

Current Biennium Next Biennium Second Biennium 
Fund #/Title GF Total GF Total GF Total 
Multiple/ Countywide 568,717 1,019,152 568,717 1,019,152 568,717 1,019,152 

Total 568,717 1,019,152 568,717 1,019,152 568,717 1,019,152 

II. A - Describe the type of revenue (grant, fees, etc.) 

Part III: Estimated Expenditures 

III. A - Expenditures summed up for wages for Ml & M2 employees. 

Current Biennium Next Biennium Second Biennium 
Fund #/Title FTE's GF Total GF Total GF Total 
Multiplc/Countywide 568,717 1,019,152 568,717 1,019,152 568,717 1,019,152 

Total 568,717 1,019,152 568,717 1,019,152 568,717 1,019,152 

III. B - Expenditure by object category 

Current Biennium Next Biennium Second Biennium 
Fund #/Title GF Total GF Total GF Total 
Multiple/Countvwide Salaries (Obj 100) 568,717 1,019,152 568,717 1,019,152 568,717 1,019,152 

Total 568,717 1,019,152 568,717 1,019,152 568,717 1,019,152 




